Rating Individual Unemployability 

(Post Challenge RVSR)

Instructor Lesson Plan

Time Required: 4 Hours
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	Lesson Description

	The information below provides the instructor with an overview of the lesson and the materials that are required to effectively present this instruction.

	TMS #
	4219216

	Prerequisites
	Prior to this lesson, the Rating Veteran Service Representatives (RVSRs), Decision Review Officers (DROs), and Quality Review Specialists (QRSs) should have completed Challenge training, and Entitlement to Individual Unemployabilty Benefit (Post Challenge VSR & RVSR) TMS#1197926.

	target audience
	The target audience for Rating Individual Unemployability (Post Challenge RVSR) is for RVSRs who have completed Challenge training, DROs, and QRSs. It is an advanced lesson intended for an experience audience. 

	Time Required
	4 hours

	Materials/
TRAINING AIDS
	Lesson materials:

· Entitlement to Individual Unemployability PowerPoint Presentation

· Entitlement to Individual Unemployability Trainee Handout
· Access to Compensation Service Intranet Publications 

	Training Area/Tools 
	The following are required to ensure the trainees are able to meet the lesson objectives: 

· Classroom or private area suitable for participatory discussions

· Seating, writing materials, and writing surfaces for trainee note taking and participation 

· Handouts, which include a practical exercise

· Large writing surface (easel pad, chalkboard, dry erase board, overhead projector, etc.) with appropriate writing materials

· Computer with PowerPoint software to present the lesson material

Trainees require access to the following tools: 

· VA TMS to complete the assessment
· Compensation Service Publications webpage

· Internet access for Compensation Pension Knowledge Management (CPKM) 

· Internet access for Electronic Code of Federal Regulations

	Pre-Planning 


	· Become familiar with all training materials by reading the Instructor Lesson Plan while simultaneously reviewing the corresponding PowerPoint slides. This will provide you the opportunity to see the connection between the Lesson Plan and the slides, which will allow for a more structured presentation during the training session. 

· Become familiar with the content of the trainee handouts and their association to the Lesson Plan. 

· Practice is the best guarantee of providing a quality presentation. At a minimum, do a complete walkthrough of the presentation to practice coordination between this Lesson Plan, the trainee handouts, and the PowerPoint slides and ensures your timing is on track with the length of the lesson. 

· Ensure that there are copies of all handouts before the training session.

· When required, reserve the training room.

· Arrange for equipment such as flip charts, an overhead projector, and any other equipment (as needed).

· Talk to people in your office who are most familiar with this topic to collect experiences that you can include as examples in the lesson. 

· This lesson plan belongs to you. Feel free to highlight headings, key phrases, or other information to help the instruction flow smoothly. Feel free to add any notes or information that you need in the margins. 

	Training Day 


	· Arrive as early as possible to ensure access to the facility and computers. 

· Become familiar with the location of restrooms and other facilities that the trainees will require. 

· Test the computer and projector to ensure they are working properly. 

· Before class begins, open the PowerPoint presentation to the first slide. This will help to ensure the presentation is functioning properly. 

· Make sure that a whiteboard or flip chart and the associated markers are available.

· The instructor completes a roll call attendance sheet or provides a sign-in sheet to the students. The attendance records are forwarded to the Regional Office Training Managers.


	Introduction to Individual Unemployability (IU)

	INSTRUCTOR INTRODUCTION
	Complete the following:

· Introduce yourself

· Orient learners to the facilities

· Ensure that all learners have the required handouts

	time required
	0.25 hours

	Purpose of Lesson

Explain the following:

	This lesson is intended to provide the trainees with the information required to rate a claim for entitlement to IU, including: 
· Determining entitlement to IU
· Assigning the appropriate effective date for IU
· Establishing entitlement to all applicable ancillary benefits
Note This lesson does NOT address development and evidentiary requirements. That is addressed in the prerequisite lesson Entitlement to Individual Unemployabilty Benefit (Post Challenge VSR & RVSR) TMS#1197926.

	Lesson Objectives

Discuss the following:
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	In order to accomplish the purpose of this lesson, the RVSR, DROs, and QRSs will be required to accomplish the following lesson objectives.

The RVSR will be able to demonstrate a comprehensive understanding of

· determining entitlement to IU, 

· assigning the appropriate effective date, and

· establishing entitlement to all applicable ancillary benefits.

	Explain the following:
	Each learning objective is covered in the associated topic. At the conclusion of the lesson, the learning objectives will be reviewed. 

	Motivation
	Proper rating of a claim for Individual Unemployability will prevent unnecessary errors in the future and will ensure the Veteran receives the payments he/she is entitled to in a timely manner. 

	STAR Error code(s)
	A1j- Failing to address claim for increase in condition(s) identified on 21-8940 as cause(s) of unemployability.

A1c- Failing to address claim for IU when the evidence shows that the Veteran is unemployable due to service connected conditions.
A2i- Failing to grant SMC S when there is IU based on a single disability with additional disabilities that combine to 60% or more.

B2g-Failing to develop for 8940, or other employment history (if needed).

B2l-Denying IU without obtaining SSA records which were identified by the Veteran.

D1- Failing to correctly apply 38 CFR 3.400(o)(2) when a claim is received within a year that an increase occurred. (Example, day after the Veteran last worked, if he/she came in within a year of that date.)

D1- Failing to correctly apply 38 CFR 3.400(q) when a claim for IU is received within a year of the Veteran becoming schedular. 

	References

Slide 3


Handout 2
	All M21-1 references are found in the Live Manual Website.

· 38 CFR 4.16, Total Disability Ratings for Compensation Based on Unemployability of the Individual
· 38 CFR 4.10, Functional Impairment
· M21-1, Part IV, Subpart ii.2.F, Compensation Based on Individual Unemployability (IU) 
· M21-1, Part III, Subpart iv.

 HYPERLINK "https://vaww.compensation.pension.km.va.gov/system/templates/selfservice/va_ka/portal.html?encodedHash=%23!agent%2Fportal%2F554400000001034%2Farticle%2F554400000014205%2FM21-1-Part-III-Subpart-iv-Chapter-6-Section-B-Determining-the-Issues" 6.B, Determining the Issues

· M21-1, Part IV, Subpart 

 HYPERLINK "https://vaww.compensation.pension.km.va.gov/system/templates/selfservice/va_ka/portal.html?encodedHash=%23!agent%2Fportal%2F554400000001034%2Farticle%2F554400000014571%2FM21-1-Part-IV-Subpart-ii-Chapter-2-Section-H-Special-Monthly-Compensation-SMC" ii.2.H, Special Monthly Compensation (SMC) 


	Topic 1: Knowledge Check

	Introduction
	This topic will determine if the trainees need refresher training of Entitlement to Individual Unemployabilty Benefit (Post Challenge VSR & RVSR) TMS#1197926.

	Time Required
	0.5 hours

	OBJECTIVES/
Teaching Points

 
	Topic objectives:

· Definition of Individual Unemployability 

· Schedular Requirements

· Development and evidentiary requirements
· VA examinations/DBQs


	Is the Claim Ready for Decision?
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Handout 3&4
Answer Key 2-4
	· Thoroughly review all available evidence to determine if all appropriate development action has been taken.

· Was a Section 5103 notice necessary, and if so, sent?  

· Is a VA Form 21-8940 of record?

· Were all necessary service treatment records, clinical records, personnel records, and private treatment records obtained?

· Was an examination necessary, and if so, were appropriate examination(s) conducted?

· Is the Veteran’s required employment history of record?

IMPORTANT Have the trainees take time to individually complete the Knowledge Check in the handout. This will gauge if they need to go back and refresh on development requirements. That is addressed in the prerequisite lesson Entitlement to Individual Unemployabilty Benefit (Post Challenge VSR & RVSR) TMS#1197926.

	Topic 2: Granting Individual Unemployability


	Introduction
	This topic will focus on what factors to focus on, and what to disregard in determining entitlement to IU.  

	Time Required
	1 hour

	OBJECTIVES/
Teaching Points

 
	In order to accomplish the purpose of this lesson, the RVSR will be required to accomplish the following lesson objectives.

The RVSR will be able to demonstrate a comprehensive understanding of

· the effects of SC disabilities,

· functional impairment, and

· determining entitlement to IU.

	Contentions
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	· A claim for IU may not be freestanding, but must be part of a claim for increased evaluation or original service connection. 

· In addition to the issue of IU itself, the evaluation of every service connected condition identified by the Veteran as the cause of IU are also contentions.

Discuss IU can be either expressly claimed or reasonably raised.  (Covered in TMS#1197926.)

The SC conditions identified on the 8940, or by statement(s) made by the Veteran are the contentions related to the IU claim, and therefore will be evaluated in your rating decision. You are not just deciding the issue of IU, you are deciding the evaluation of each SC condition claimed as well.
Important: (M21-1 IV.ii.2.F.2.h) When an NSC disability is identified on VA Form 21-8940 without a corresponding claim

· prior to March 24, 2015, it is not considered a claim and may require clarification from the Veteran, or

· on or after March 24, 2015, and
· notice of a prior denied claim for SC for the disability has not been sent in the past year, follow the request for application procedures in M21-1, Part III, Subpart ii, 2.C.2.b, or

· notice of a prior denied claim for SC for the disability has been sent in the past year, follow the request for reconsideration procedures at M21-1, Part III, Subpart ii, 2.F.1.b.

Reminder If evidence reasonably raises the issue of TDIU, the RVSR will infer and defer the issue on the rating decision.
If IU is expressly or reasonably raised, VA will send a VA Form 21-8940 for completion if one is not already of record.

	Effect of SC Disabilities
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	Where the schedular requirements are met and in the judgment of the rating agency such service-connected disabilities render the Veteran unemployable, the following will be disregarded: 

· Age

· The existence or degree of nonservice-connected disabilities

· Previous unemployability status

· Due to a work related injury, NSC condition(s), voluntary withdrawal from the labor market, or retirement.

· Availability of work

Stress You must not allow any personal feelings or opinions to impact your IU determination. (38 CFR 4.23) It is not for you to judge that because the Veteran is young; or, older and retired regularly years ago, that they should be working. Your decision is whether the Veteran is currently able to gain or maintain substantially gainful employment due to his/her SC disabilities.  

	Examples/Discussion Slide 6 Continued…

Refer the trainees to page 5 of the handout, questions 1-3, give them a few minutes to read through the scenarios and answer the questions, then review and discuss as a group.

Handout 5, #’s 1- 3, Answer Key 5, #’s 1- 3

	How to Determine Unemployability
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	· Determine functional impairment, considering

· the ability to function under the ordinary conditions of daily life including employment,

· lack of usefulness, of the affected body parts or systems, especially in self-support, and/or

· The effects of disability upon the person's ordinary activity. 

Stress Consider the specific facts of each individual case. Look at his/her work experience and educational background. Do not deny IU on the basis that you think that he/she could get a job in a different field, or if they went back to school and obtained additional training they could start a new career in another field. IU can be awarded when the Veteran’s disability is so severe that he or she cannot work to support himself/herself & family. Since one person may be able to find employment with an amputated leg and another may not, the ratings should be based on the average person’s ability to work with that disorder.
Reiterate Your decision is whether the Veteran is currently able to gain or maintain substantially gainful employment.
Ask yourself, does the evidence show that the functional impairment resulting from SC conditions affect his/her ability to get (or keep) a job? Not just ANY job, but a job that he/she are realistically qualified for or experienced in.  

Consider, how likely it is he/she would get hired for a job in the field for which he/she qualify, knowing the extent of limitations caused by his/her SC disabilities?

	Functional Impairment
Slide 8

	· The doctor should provide a description of functional impairment for each service-connected condition claimed to cause unemployability.
· It is acceptable for an examiner to comment regarding what kind of work tasks or work environments (if any), to include employment that is sedentary in nature and employment requiring physical labor, the Veteran could perform despite his/her SC disability(ies).
Reiterate You must consider the specific work experience and training of the individual. Do not deny IU because a doctor states the Veteran is capable of sedentary employment, unless the nature of their employment experience and training is sedentary in nature. 

Stress Consider how ALL disabilities together would impact employment, not just how each individual disability alone would impact employment.
Conversely If you have a condition evaluated at 60% or more, base your grant solely on that condition when the evidence allows you to. In other words, put the other SC conditions out of your mind for a minute (just like we have to do with the NSC conditions) and consider, can this one condition be the sole cause of IU? If so, grant it as such. Ensure to clearly explain, via free text, this decisional determination in the reasons for decision.  

	Example/Discussion Slide 8 Continued…
Refer the trainees to page 5 of the handout, questions 4 & 5, give them a few minutes to read through the scenarios and answer the questions, then review and discuss as a group.

Handout 5, #’s 4 & 5, Answer Key 5, #’s 4 & 5

	Remember!
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	· IU is a legal decision made by you, the decision maker!  

· It is not to be decided based on a medical opinion, or based solely on one block of one DBQ!

· ALWAYS consider ALL evidence of record! 

· Outpatient treatment records

· Private medical evidence

· Lay testimony of Veteran, previous employer, or others

· Social Security records (if applicable)
· Vocational Rehabilitation records (if applicable)
Also, consider that the Veteran is competent to testify to his/her limitation(s), and how the limitation(s) impact his/her ability to get or keep a job.  

Reiterate You must consider ALL evidence of record.  Not just the one block on the DBQ where the examiner discusses functional impact.  
Important  In determining whether the Veteran's SC disabilities meet the schedular requirement as stated in 38 CFR 4.16(a), all SC disabilities will be considered.  This determination is not restricted to only those SC disabilities that cause or contribute to unemployability.
Example A Veteran is SC for diabetes mellitus at 40%, right shoulder arthritis at 30%, ulcerative colitis at 30%, and posttraumatic stress disorder (PTSD) at 30%. The combined disability evaluation is 80%. The evidence demonstrates that all SC disabilities, except for diabetes mellitus, cause or contribute to rendering the Veteran unable to secure or maintain substantially gainful employment.
Result TDIU would be awarded under 38 CFR 4.16(a), as the Veteran meets the schedular requirements of the regulation (combined disability evaluation of at least 70% and one disability, diabetes mellitus, rated at least 40%). 

Rationale The regulation does not require that the 40% disability specifically cause or contribute to the unemployability when multiple SC disabilities are present and collectively render the Veteran unemployable.

	Extra-schedular Consideration
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	· The schedular requirements of 38 CFR 4.16(a) are not met but the evidence of record supports a finding that the Veteran is unemployable by reason of SC disabilities.

· Submit to Compensation Service (211B) for extra-schedular IU consideration providing a full statement as to the Veteran's 

· SC disabilities, 

· employment history, 

· educational and vocational attainment, and 

· all other pertinent factors. 

Discuss Do not simply dismiss claims that do not meet the schedular criteria. Consider all of the evidence as discussed, and determine if you would be able to grant IU were the schedular criteria met. If your answer is yes to this, you should submit for consideration of granting IU based on 4.16(b).

	Topic 3: Determining the Effective Date

	Introduction
	This topic will focus on determining and assigning the appropriate effective date for IU grants.

	Time Required
	1 hour

	OBJECTIVES/
Teaching Points

 
	In order to accomplish the purpose of this lesson, the decision maker will be required to accomplish the following lesson objectives.

The RVSR will be able to demonstrate a comprehensive understanding of

· determining and assigning the appropriate effective date.

	Determining the Effective Date
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	The effective date will be based on one of the following:

· date of receipt of claim (or ITF if applicable) for IU, 

· an effective date from a rating decision within the last year, or

· date entitlement arose; based on

· schedular criteria being met, or

· last date of employment.

Discuss There are many factors to consider when determining the effective date of your IU. It is not always date of receipt of claim, it depends on when that claim was received. If received within a year of the date the Veteran stopped working, and he or she was already schedular, it might be the day after the Veteran’s last day of employment. Similarly, if he or she comes in within a year of an increase in a condition (this increase either making them schedular, or even if they already were, this increase could be materially contributing to the cause of unemployability), the effective date may be the date of that increase if they were already not working prior to that date.

	Determining the Effective Date
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	· Identify the type of claim
· Increase versus service connection (original/new)
· Identify the following dates:

· date of receipt of claim (and ITF, if applicable),
· date the Veteran last worked,

· date the Veteran met the schedular criteria, and

· date of Veteran’s prior rating decision(s) (if applicable).
Discuss The type of claim is going to determine what regulation governs the effective date rule, and other potential considerations. You must identify this, along with all of the dates noted above, before you can determine the earliest possible effective date.

	Pull up Handout and navigate to pages 6 and 7. Show them the flow chart and the fillable chart with questions. Explain that these are just guides to assist in determining the correct effective date, but the decision must ultimately be made by them, based on the evidence they have reviewed. Also, these charts should only be referred to after you have already determined you can grant IU.
First, identify what effective date rule(s) govern this decision. Then, identify what relevant dates there are in the case at hand. Finally, answer a few questions (and/or follow the flow chart) to help come to a conclusion.

Instruct them to take a few minutes to read over the scenario provided on page 8. But JUST to answer if they would grant IU and if so, what is the correct effective date. Emphasize DO NOT go on to “Now let’s mix things up a bit…” until this first one has been discussed as a group!

Handout 6, 7, & 8, Answer Key 6- Use the answer key to review/discuss correct answer, and to demonstrate the effective use of the chart/questions provided. 

	Now let’s mix things up a bit…
Refer the trainees back to page 8 of the handout, questions 1-5, give them a few minutes to read through the variations of the scenario just discussed and answer the questions, then review and discuss as a group. (Or this could be done all together as an exercise if preferred.)
Handout 8, Answer Key 7-9- Again, use the answer key to review/discuss correct answer, and to demonstrate the effective use of the chart/questions provided.

	Topic 4: Generating the Rating Decision

	Introduction
	This topic will focus on generating rating decision narratives, establishing entitlement to all applicable ancillary benefits, and when it is appropriate to deny IU.

	Time Required
	0.75 hours

	OBJECTIVES/
Teaching Points

 
	In order to accomplish the purpose of this lesson, the decision maker will be required to accomplish the following lesson objectives.

The RVSR will be able to demonstrate a comprehensive understanding of

· generating the rating decision narrative,
· establishing entitlement to all applicable ancillary benefit, and
· when to deny IU.

	Rating Decision Narrative
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	· Include an explanation or analysis of how impairment from SC disability supports the decision, and

· specify which disability(ies) render the Veteran unemployable.

· Important: A conclusory statement alone that the criteria for a total evaluation based on IU are met does not satisfy the requirement to state the basis for the decision.

Stress you must identify the specific disability, or disabilities which actually support your grant of IU! Do NOT just list every condition they claimed, or every condition they are service connected for, or even worse a generic “due to service connected disabilities.” The proper identification of the disability(ies) is especially significant in the consideration of potential entitlement to SMC S. When rated too broadly, the Veteran may miss out on entitlement to a greater benefit. (This directly affects the proper payment of the Veteran.) 

	Ancillary Benefit Considerations
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	· Dependents' Educational Assistance (DEA) under 38 U.S.C. Chapter 

 HYPERLINK "http://www.law.cornell.edu/uscode/html/uscode38/usc_sup_01_38_10_III_20_35.html" 35
· Special Monthly Compensation (SMC) at the housebound rate under 38 U.S.C. 1114(s)

Discuss When permanency of the total disability IU evaluation is established, award DEA. Evidence at the time of evaluation does not have to specifically support that the total disability will continue for the remainder of the person’s life, you will grant it if the evidence does not show that the condition is likely to improve. (Not possibly, maybe, you think it could get better. Actual objective evidence that it is likely! Decision makers should ask “Why am I inputting a future exam date?” Is it because the objective evidence shows possible future improvement, or is it because I think so (4.23), or is it because regulations require a future exam?)

	SMC S
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	· Unemployability is the result of one SC disability, 

· and the Veteran has

· additional SC disability(ies) independently rated at least 60% disabling, or

· been determined to be permanently housebound, in fact, as a result of the SC disability that rendered the Veteran unemployable.

· Cannot be established if the IU is based on multiple disabilities considered as one disability under §4.16. 

Stress in order to base SMC S on IU due to a single disability, it must actually be a disability that has a schedular evaluation of 60% or more and it must NOT be based on common etiology, or a single disease process.  

	“Single Disability”

Slide 16

	In order to grant SMC S based on IU, there must be only ONE disability that is the cause of IU that is rated at least 60% disabling.  
· Example Veteran is 60% for hearing loss, 30% right knee replacement, and 30% for left knee replacement.  

· If the IU grant is based solely on the 60% for hearing loss, you can grant SMC S.  If the IU is based on the bilateral knee replacements, you cannot.  

Note if you have a single disability which is less than 60% and causes IU, refer for extra schedular consideration under 4.16(b).
Stress the single disability for SMC S must be based on ONE disability, whether a single 60% (or above), or an extraschedular grant of IU based on ONE disability. The main thing to remember is that the “single” disability can never be comprised of a combination of conditions. Regardless of common etiology, single accident/body system, etc. This consideration of those combinations is for IU only, and does not extend to consideration of SMCs.
Reminder Extra-schedular consideration is discussed on slide 10.

	Refer trainees to page 9 of the handout, give them a few minutes to read through the scenarios and answer the questions, then review and discuss as a group.

 Handout 9, Answer Key 10

	Maximize Benefits!
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	· VA is obligated to maximize the benefits awarded!

· Assess all of the Veteran’s SC disabilities to determine whether any combination of the disabilities establishes entitlement to SMC. 

· IU should be considered/granted even if the Veteran has a single disability evaluated at 100%, if doing so results in entitlement to an earlier effective date. 

· IU should be considered/granted/retained even if the Veteran has a combined 100%, if doing so results in entitlement to SMC S. 

Emphasize Whenever it is legally possible to base IU solely on one disability, we must do so. In other words, if you have several conditions which all contribute to the Veteran’s unemployability, but you have one that is 60 or more, which you can justify based on the evidence is severe in and of itself to warrant IU, you will base the IU solely on that specific condition. (And clearly identify it in your rating decision narrative.) As discussed earlier, you should focus on the functional impairment caused by each condition and the impact it has on the Veteran’s employability. Just because they all may contribute, does not mean that the IU cannot be attributed to just ONE.  

	When IU is Considered Moot
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	· A single SC disability rated 100% disabling generally renders an IU evaluation moot, as no additional benefit would typically flow to the Veteran by substituting an IU evaluation for a single SC disability rated 100% disabling.

· Upon determining that the IU evaluation is moot, formally address the issue of mootness as a free text issue in the rating decision.

Explain For the ISSUE text, use Entitlement to individual unemployability. For the DECISION text, use Entitlement to individual unemployability is moot. In the REASONS FOR DECISION, include an explanation of the reasons that cause the issue of entitlement to IU to be moot. Include the following text:

Entitlement to individual unemployability is moot because your service-connected disabilities are evaluated as 100 percent disabling and no potential entitlement to an earlier effective date for a total disability evaluation based on a grant of individual unemployability is warranted by the evidence of record.

There will be no record of an IU decision on the rating codesheet since no decision has been made. 

Exception: The IU evaluation is not moot if the effective date of the single schedular 100% evaluation is from a later date than that which can be assigned based on entitlement to IU (such as when an effective date for IU may be assigned from the day following discontinuation of last employment).  

Reference: For more information on entitlement to IU when temporary 100% evaluations are assigned, see M21-1, Part IV, Subpart ii, 2.F.4.i.  

	When to Deny
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	· Deny entitlement to IU only if the facts demonstrate that the Veteran

· is not precluded from securing or following substantially gainful employment by reason of SC disability

· is gainfully employed, or

· has failed to cooperate with development, such as failing to return a completed VA Form 21-8940 when requested.

Note Just the fact that a Veteran is employed is NOT an automatic reason for denial! You must make a determination if that employment is gainful employment.
Emphasize Grant whenever you can, deny only if you must!  

	Rating Decision Narrative

Slide 20
Handout 10
	[image: image1.png]pable of Employment

1U Deny - Employed

1U Deny - Failure to Return Form 21-6940
1U Deny - NSC Caused

1U Deny - Schedular





VBMS-R will prompt you to select one of the above denial reasons, and provide system generated text. You must ensure to add the following:

· Explain the facts that are pertinent to that conclusion.

· Note the absence of a basis for submission of the case to Compensation Service (211B) for consideration of an extra-schedular rating, if applicable.

· Include an explanation of the reasons for this decision, and the reasoning for finding that SC disabilities alone are not sufficiently severe enough to render the Veteran unemployable.

Explain There is limited glossary text available for IU. (See handout) A limited amount of free text may be used to supplement the rating narrative. Any free text that you use must be clear, succinct, and written in lay terms.

	Slide 21
	Questions?


	Practical Exercise
TIME REQUIRED: 0.25 hours

REFERENCES: Handout 11, Answer Key 11
This exercise can be conducted individually or as a group. Allow time for the trainees to review the scenario. After reviewing the scenario, the trainees should be able to describe the rater’s next course of action.
Lesson Review, Assessment, and Wrap-up

	Introduction

Discuss the following:
	The Rating Individual Unemployability lesson is complete.

Review each lesson objective and ask the trainees for any questions or comments.

	Time Required
	0.25 hours 

	Lesson Objectives
	You have completed the Rating Individual Unemployability lesson. 

The trainee should be able to:  

· Determining entitlement to IU
· Assigning the appropriate effective date for IU

· Establishing entitlement to all applicable ancillary benefits

	Assessment 


	The assessment will allow the participants to demonstrate their understanding of the information presented in this lesson.

Allow the trainees 30 minutes to complete the online assessment.
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